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Single (Work) 
Permit

Key Employment 
Initiative (KEI)

Requirement: Labour market
test (Exemption for Vacancy 
Exemption list)
Confirmed employment o�er
Valid up to 1 year (renewable)
Specific provisions for tourism 
and hospitality workers (Skills 
Pass needed)

Annual gross salary requirement 
of €35.000
Relevant qualifications or work 
experience
Written declaration from future 
employer that applicant has 
necessary credentials
Job o�er
Fast-track procedure and no 
labour market test under the 
single permit
Validity is 1 year (renewable)

Self-employed 
Permit

Financial capacity and 
investment requirements apply
High-skilled innovators and 
approval by Malta Enterprise
Minimum education 
qualifications
Validity period is 1 year 
(renewable)

EU Blue Card

Income of at least €33.264 
per year
Higher education and 
qualifications
Valid for 1 year 
(renewable)

Specialist 
Employment 

Initiative 

New since 2024
Open to TCNs* not eligible 
for KEI
Requirements: 
Job o�er, relevant academic, 
vocational or technical skills 
in line with job o�er
Annual salary of at least 
€25.000

Intra Corporate
 Transfer

Managers, specialists or trainees 
Validity period 3 to 12 months 
(managers/specialists) and 3 
to 6 months (trainees)

45.232
applications in 2022 for 
new single (work) permits; 
out of which 5.921 rejected

2.100
issued in 2022

4
issued in 2022

Trainees: higher education degree, 
trainee agreement with Maltese 
entity allowed to host trainees
Traineeship must consist of 
combination of on-the-job and 
o�-the-job training
Volunteers: agreement with 
volunteering organisation
Application through 'Mobility 
Project for Young People: 
Voluntary Projects' Scheme

Proven employment, 
self-employment or freelance work 
with foreign entitites
Required annual income of at least 
€42.000
Validity: 1 year with possibility 
of renewal (up to 4 years)

ICT, business and 
marketing sectors

Skills Pass: 
verification process 
that allows skilled 
individuals in the 
tourism and 
hospitality industry 
to gain recognition 
for their skills and 
for the government 
to check a minimum 
level of skills and 
competencies.

Nomad Residence 
Programme

Youth short-term 
mobility: traineeships/

volunteering

Open to startup founders with 
business plan in a number of 
pre-defined activities/sectors
TCNs* from 10 sanctioned 
countries are excluded

Employment Licence needs to be 
obtained from JobsPlus
Proof of housing
Invitation letter from Maltese host 
company, insurance etc. 
Validity: temporary work up to 
6 months

For temporary stays, maximum 
9 months in any 12 month period
For stay over 90 days TCNs* need 
to apply for an Employment 
licence (labour market test)

Start up 
Residence 
Programme

Seasonal 
workers

Temporary 
short-term work 

Top 3 
nationalities

*TCN = third-country national
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