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Intra Corporate 
Transfer

Open to managers, 
specialists or trainees 

Researchers

Open to researchers that 
hold a hosting agreement 
with an approved 
research institute for 
more than 3 months

Self Employed 
Worker

Open to TCNs* with valid 
business permit or other 
required authorisations/ 
accreditaitons, proof of 
required qualifications 
to carry out planned 
activity, su�cient 
resources
Activity must serve 
interests of Luxembourg 
(social, cultural or 
economic)

Temporary 
Workers 

(work permit)

Open to TCNs* to work 
less than 3 months a�ter 
having passed a labour 
market test

Seasonal
workers 

(work permit)

Open to TCNs* to work 
less than 3 months in a 
seasonal job (harvesting, 
leisure and holiday 
instructors/coordinators, 
holiday tour/tourist 
guides, hotel restaurants 
open seasonally, etc.) 
Application for a work 
permit is neecessary 

Au Pair

Be at least 18 and under 30 
years old
Written approval of the 
ministry responsible for 
youth
School certificate that allows 
access to higher education 
(class until age of 17 at 
minimum)
Basic knowledge of language 
of host family
Signed Au Pair hosting 
agreement
Medical certificate

Athlete 
or trainer

Open to TCNs* which have 
an employment contract 
with an approved 
federation or a�liated 
sports club and receive a 
salary at least equal to the 
social minimum wage for 
full-time work

*TCN = third-country national
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